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Letter from Mr. J. S. Wordie forwarding the Report to the 
Secretary of State 



23 rd October , 1969. 



Dear Secretary of State, 

I submit for your approval the enclosed Report of the Committee 
on Scales of Salaries for the Teaching Staff of Colleges of Education. 

This Report contains the Committee’s recommendations, agreed in the 
light of the Award of a Board of Arbitration made on 21st August, 1969, 
for new salary scales which they propose should be effective from 
1st April, 1969 to 31st March, 1971. 

Yours sincerely, 

John Wordie, 

Chairman. 



The Rt. Hon. Edward Short, M.P., 

The Secretary of State for Education and Science, 
Department of Education and Science, 

Curzon Street, 

London, W.l. 
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Letter from the Secretary of State in reply 



28 th October, 1969. 



Dear Mr. Wordie, 

Thank you for your letter of 23rd October with which you sent me 
the Report of the Committee on Scales of Salaries for the Teaching Staff 
of Colleges of Education containing the Committee’s recommendations 
following arbitration for salary scales to be effective from 1st April, 

1969 to 31st March, 1971. 

I now approve for the purposes of Regulation 20 of the 
Training of Teachers Regulations 1967, the salary scales recommended 
in the Report. 

I am most grateful to you, and to the members of the Co mmi ttee, 
for the time and effort which has been given to producing the detailed 
agreement set out in the Report. 

Yours sincerely, 

Edward Short. 



J. S. Wordie, Esq., M.A., LL.B. 
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SCALES OF SALARIES FOR THE TEACHING STAFF OF 
COLLEGES OF EDUCATION 
SECTION A 
GENERAL 

1. The scales of salary prescribed in this Report apply to full-time members of 
the teaching staff of colleges of education which are either maintained by a local 
education authority or are in receipt of grant from the Secretary of State. 

2. The term “college authority” in this Report shall be deemed to mean the 
Local Education Authority in the case of a maintained college of education, 
and the Governing Body in the case of a voluntary college of education. 

3. These scales apply with effect from 1 April, 1969 and shall continue in 
operation until 31 March, 1971. 

4. The Committee recommends that staff in regular part-time service be 
paid a proportion of the annual salary that would be appropriate if they were 
to be employed full-time. The proportion should correspond to the proportion 
of full-time service that the college authority deems the teacher to be employed. 

SECTION B 

ASSISTANT LECTURERS 

1. The scale for Assistant Lecturers shall be as follows: 



Minimum 


Annual 

Increment 


Maximum 


£ 


£ 


£ 


1,188 


53 


1,400 



The scale is set out in full in the Appendix. 



2. Increments accrue on completion of years of service recognised for the 
purpose of Section J, subject to the principles set out in paragraph 1 of that 
Section for adjustment of salaries to a uniform incremental date. 

3. The method of determining the correct position of an Assistant Lecturer 
upon the scale is indicated in paragraph 3 of Section J. 

4. Where appointments on this scale are made it is the Committee’s intention 
that they should be short term engagements not exceeding five years and that 
there should be no direct promotion from this scale to higher scales in this 
Report. It is also the Committee’s intention that appointments on this scale 
should constitute a strictly limited proportion of the staff of a college. 

SECTION C 
LECTURERS 

1 . The scale for Lecturers shall be as follows : 



Minimum 


Annual 

Increment 


Maximum 


£ 


£ 


£ 


1,570 


52(1) 


2,205 




53(11) 





The scale is set out in full in the Appendix. 
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2. Increments accrue on completion of years of service recognised for the 
purpose of Section J, subject to the principles set out in paragraph 1 of that 
Section for adjustment of salaries to a uniform incremental date. 

3. The method of determining the correct position of a Lecturer upon the 
scale is indicated in paragraphs 4, 5 and 6 of Section J. 

4. A college establishment of Lecturerships shall be determined in accordance 
with the provisions of Section K of this Report. 

SECTION D 
SENIOR LECTURERS 

1. The scale for Senior Lecturers shall be as follows: 



Minimum 


Annual 

Increment 


Maximum 


£ 


£ 


£ 


2,205 


67(3) 


2,610 




68(3) 





The scale is set out in full in the Appendix. 



2. Increments accrue on completion of years of service recognised for the 
purpose of Section J, subject to the principles set out in paragraph I of that 
Section for adjustment of salaries to a uniform incremental date. 

3. The method of determining the correct position of a Senior Lecturer upon 
the scale is indicated in paragraphs 7, 8 and 9 of Section J. 

4. A college establishment of Senior Lecturerships shall be determined in 
accordance with the provisions of Section K of this Report. 

SECTION E 

PRINCIPAL LECTURERS 

1. The scale for Principal Lecturers shall be as follows: 



Minimum 


Annual 

Increment 


Maximum 


£ 


£ 


£ 


2,610 


85(2) 


2,960 




90(2) 





The scale is set out in full in the Appendix. 



2. Increments accrue on completion of years of service recognised for the 
purpose of Section J, subject to the principles set out in paragraph 1 of that 
Section for adjustment of salaries to a uniform incremental date. 

3. The method of determining the correct position of a Principal Lecturer 
upon the scale is indicated in paragraphs 10, 11 and 12 of Section J. 

4. A college establishment of Principal Lecturerships shall be determined in 
accordance with the provisions of Section K of this Report. 

5. An allowance of not less than £132 per annum and not more than £750 per 
annum shall be paid to a Principal Lecturer who 

(a) has special responsibility for a major subject or group of related subjects, 
involving the overall supervision of the work of four or more staff, or 
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(Jd) has substantial responsibilities, other than the supervision of staff, (as 
for example special responsibilities in connection with the admission of students, 
the supervision of teaching practice, research or responsibilities of a similar 
kind) which in the opinion of the college authority justifies the payment of an 
allowance. 

6. Where the college authority considers that in any particular case an allow- 
ance of £750 per annum is not adequate having regard to the duties and respon- 
sibilities involved, that authority may seek the agreement of the Secretary of 
State to the payment of a higher allowance. 

SECTION F 
DEPUTY PRINCIPALS 

1. A Senior Lecturer or a Principal Lecturer shall be designated Deputy 
Principal in a College of Education with 241 or more reckonable students as 
described in paragraph 6 below. 

2. Where the college authority of a College of Education with less than 241 
reckonable students considers that there are special circumstances which justify 
a Senior Lecturer or a Principal Lecturer being appointed Deputy Principal, 
the appropriate Deputy Principal allowance shall be determined by that author- 
ity in agreement with the Secretary of State. 

3. Where, in a College of Education with less than 241 reckonable students, 
other than a College referred to in paragraph 2 above, a Senior Lecturer or a 
Principal Lecturer on 31 March, 1965 was designated Deputy Principal he/she 
shall continue to be so designated and to receive the allowance he/she received 
on that date for so long as he/she remains on the staff of the College in that 
capacity. 

4. Subject to the provisions of paragraphs 7, 8 and 9 below, a Deputy Prin- 
cipal shall receive the scale salary applicable to him/her as a Senior Lecturer or a 
Principal Lecturer, together with a Deputy Principal allowance determined 
according to the Group of the College of Education. For this purpose the Group 
of the College shall be calculated by reference to the number of reckonable 
students as described in paragraph 6 below, on the following basis : 

{a) for the year beginning 1 April, 1969, on the number of reckonable students 
of the College on 31 January, 1969; 

( b ) for each subsequent year beginning on 1 April, on the number of reckon- 
able students of the College on the preceding 31 January. 

5. The amount of the allowance to be paid to a Deputy Principal designated 
under paragraph 1 above shall be as follows: — 



Group 


Number of 
Reckonable Students 


Allowance 






£ 


2 


241- 350 


228 


3 


351- 500 


318 


4 


501- 650 


408 


5 


651- 800 


498 


6 


801- 950 


588 


7 


951-1,150 


750 


8 


1,151-1,350 


900 



Where the number of reckonable students exceeds 1,350, the Deputy Principal allowance 
shall be determined by the college authority in agreement with the Secretary of State. 
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6. For the purposes of paragraphs 1 to 5 above, the following categories of 
students shall be reckoned as follows : 

(a) students undertaking full-time courses of not less than one academic year 
shall be counted on 31 January in each year that they are enrolled as students of 
the College; 

(b) students undertaking four-term sandwich courses shall be counted on the 
31 January immediately following their enrolment only; 

(c) part-time students undertaking courses of not less than two years’ dura- 
tion shall be reckoned on 31 January of each year in the direct proportion of 
the duration of the corresponding full-time course to the duration of the part- 
time course, e.g. each student taking the equivalent of a one-year full-time 
course by two years’ part-time study/training counts J unit ; each student taking 
the equivalent of a three-year full-time course by five years’ part-time study/ 
training counts fths. unit. 

7. Where a College of Education is newly-opened or had, on 1 April, 1969, 
been opened for a period of less than three years, the Deputy Principal allow- 
ance for the period from 1 April, 1969, or date of opening if later, until the 
31 March following the end of the third year at the College, shall be determined 
by the college authority in agreement with the Secretary of State. 

8. In cases where a College of Education is placed one group lower as the 
result of a review under paragraph 4 above, the existing Deputy Principal shall 
continue to receive the Deputy Principal allowance appropriate to the higher 
group so long as the number of reckonable students does not fall more than 50 
below the minimum number required for that higher group. 

9. ( a ) Where, in addition to reckonable students as defined in paragraph 6 
above, students are enrolled on full or part-time short courses and the college 
authority is satisfied that the inclusion of their equivalent in terms of reckon- 
able students would result in the College of Education being placed in the next 
higher group, the college authority may pay the Deputy Principal the allowance 
appropriate to the higher group. 

(i b ) Where, for reasons other than those referred to in sub paragraph 9 ( a ) 
above, the college authority considers that in any particular case the allowance 
prescribed in paragraph 5 above is not adequate, having regard to the duties and 
responsibilities involved, that authority may seek the agreement of the Sec- 
retary of State to the payment of a higher allowance. 



SECTION G 
PRINCIPALS 

1. Subject to the provisions of paragraphs 5, 6 and 7 below the salary scale 
applicable to a Principal of a particular College of Education shall be deter- 
mined according to the Group of the College, the group being calculated in 
accordance with the procedure set out in paragraph 4 of Section F. 

2. The salary scales for Principals of Colleges of Education shall be as follows : 
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Group 


Number of 
Reckonable 
Students 




Scale 


Minimum 


Annual 

Increment 


Maximum 






£ 


£ 


£ 


1 


181- 240 


3,127 


106 


3,445 


2 


241- 350 


3,350 


106 


3,668 


3 


351- 500 


3,572 


106 


3,890 


4 


501- 650 


3,800 


106 


4,118 


5 


651- 800 


4,028 


106 


4,346 


6 


801- 950 


4,250 


106 


4,568 


7 


951-1,150 


4,478 


133 


4,877 


8 


1,151-1,350 


4,706 


133 


5,105 



In the case of a College of Education with less than 181 reckonable students, or more than 
1,350 reckonable students, the salary scale for the post of Principal shall be determined by the 
college authority in agreement with the Secretary of State. 

The scales are set out in full in the Appendix. 



3. Increments accrue on completion of years of service recognised for the 
purpose of Section J, subject to the principles set out in paragraph 1 of that 
Section for the adjustment of salaries to a uniform incremental date. 

4. The method of determining the correct position of a Principal upon the 
appropriate salary scale is indicated in paragraphs 13, 14 and 15 of Section J. 

5. Where a College of Education is newly-opened or had, on 1 April, 1969, 
been opened for a period of less than three years, the salary scale for the Prin- 
cipal for the period from 1 April, 1969, or date of opening if later, until 31 
March following the end of the third year at the College, shall be determined by 
the college authority in agreement with the Secretary of State. 

6. In cases where a College of Education is placed one group lower as a 
result of a review under paragraph 4 of Section F, the existing Principal shall 
continue to receive salary on the scale formerly appropriate to the higher group 
so long as the number of reckonable students does not fall more than 50 below 
the minimum number required for that higher group. 

7. (a) Where, in addition to reckonable students as defined in paragraphs 6 
of Section F, students are enrolled on full or part-time short courses and the 
college authority is satisfied that the inclusion of their equivalent in terms of 
reckonable students would result in the College of Education being placed in the 
next higher group, the college authority may pay the Principal on the scale 
appropriate to the higher group. 

(b) Where, for reasons other than those referred to in sub paragraph 7 (a) 
above, the college authority considers that in the special circumstances of a 
particular case the salary scale, or the maximum of the salary scale, applicable 
under paragraph 2 above is not adequate, that authority may seek the agree- 
ment of the Secretary of State to the payment of a higher scale or higher maxi- 
mum. 



SECTION H 

ADDITIONAL PAYMENT IN THE “LONDON AREA” 

1 . There shall be an additional payment of £85 per annum for teaching staff of 
Colleges of Education who are serving in the “London Area” as defined in 
paragraph 2 below. 
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2. The following areas shall be deemed to constitute the “London Area” : 

(i) The City of London. 

(ii) The area comprised in the Metropolitan Police District as defined in 
Section 76 (1) of the London Government Act 1963, as amended from 

time to time, which includes the following: — 

Greater London, excluding the City of London. 

In the County of Essex : 

The Urban District of Chigwell 

The Urban District of Waltham Holy Cross 

In the County of Hertfordshire: 

The Urban District of Bushey 
The Urban District of Cheshunt 
The Urban District of Potters Bar 
The Rural District of Elstree 

The Parish of Northaw in the Rural District of Hatfield 
The Parish of Aldenham in the Rural District of Watford 

In the County of Surrey: 

The Borough of Epsom and Ewell 

The Urban District of Banstead 

The Urban District of Esher 

The Urban District of Staines 

The Urban District of Sunbury on Thames. 

SECTION J 
CORRECT POSITION 

1. Each college authority may follow its general procedure as regards date of 
payment of annual increments. Proportionate increments are allowed in respect 
of periods of service of less than one year where needed for the establishment or 
maintenance of a uniform incremental date or for the purpose of assessing 
salaries under the provisions of this Section. In reckoning service for this pur- 
pose, the number of odd days shall be ignored or counted as one month, accord- 
ing as it is or is not less than 15. 

2. No increment shall be withheld in respect of any year unless the service for 
that year has been declared unsatisfactory by the college authority. The with- 
holding of an increment under this paragraph shall be limited in its effect to the 
salary payable for the one year during which the increment is withheld, unless 
the college authority otherwise expressly determines. 

Assistant Lecturers 

3. The salary of an Assistant Lecturer shall be the minimum of the scale laid 
down in Section B of this Report to which shall be added, up to the maximum, 
increments in respect of service as an Assistant Lecturer in a Training College or 
College of Education. 

Lecturers 

In determining the correct position of Lecturers on the scale laid down in 
Section C of this Report, the following principles shall apply: — 
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4. In the case of a Lecturer in service on 31 March, 1969, and continuing in 
that capacity, the commencing salary on 1 April, 1969, shall be the minimum, 
to which shall be added, up to the maximum, the same number of increments 
as that by which the salary he/she would have received under the provisions of 
the Report of the Committee on Scales of Salaries for the Teaching Staff of 
Colleges of Education, 1967, (excluding any “London Area” payment and any 
allowance over and above scale salary) would have exceeded the minimum of 
the scale for Lecturers under that Report. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Lecturer on and after the last incremental date. 

5. In the case of a Lecturer re-appointed in that capacity on or after 1 April, 
1969, following a break in service as a Lecturer, the commencing salary on re- 
appointment shall be : 

( a ) the minimum, to which shall be added, up to the maximum, the same 
number of increments as that by which the salary applicable to him/her under 
the provisions of the Reports of the Committee on Scales of Salaries for the 
Teaching Staff of Training Colleges, 1956, or later, based on total service at the 
date of leaving the former post of Lecturer (excluding any “London Area” 
payment and any allowance over and above scale salary) exceeded the minimum 
of the scale applicable under the Report in operation at that date together with 
increments, up to the maximum, in respect of subsequent service of the types 
referred to in sub-paragraph 6 (<z) below, or 

(j b ) the salary assessed as in sub-paragraph 6 (a) below, to which shall be 
added, up to the maximum, increments in respect of previous service as a Lec- 
turer in a Training College or College of Education, or 

(c) where applicable and subject to the transfer being from a post other than 
that of a Lecturer in a College of Education, the salary determined in accordance 
with the principles set out in sub-paragraphs 6 ( b ) or (c) below, 
whichever is the greatest. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Lecturer on and after the date of re-appointment. 

6. In the case of a Lecturer appointed for the first time in that capacity on or 
after 1 April, 1969, the commencing salary shall be: 

(a) the minimum, to which shall be added, up to the maximum, increments in 
respect of service as a Lecturer in a University or University Training Depart- 
ment or of service which is deemed by the college authority to be of equivalent 
value to service as a Lecturer, or 

(j b ) in the case of a Lecturer who is appointed following service in a College 
of Education to which this Report applies, or teaching service in a school or 
educational establishment to which the 1969 (Burnham) Salaries Documents 
apply, and the salary applicable in the former post under this Report (excluding 
any “London Area” payment and any allowance over and above scale salary) 
or under the above-mentioned Salaries Documents (excluding any “London 
Area” payment) equals or exceeds the minimum of the scale reduced by one 
increment (i.e. £1,518), the next higher point plus one (subject to the maximum) 
on the scale for Lecturers. For this purpose the salary applicable in the former 
post shall be deemed to mean the salary in the former post based on total service 
as at the date of appointment as Lecturer. 
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Should the commencing salary calculated in accordance with sub-paragraph 
6 ( a ) above exceed that calculated under this sub-paragraph, the salary calcu- 
lated under sub-paragraph 6 {a) shall apply, or 
(c) in the case of a Lecturer who is appointed following service not described 
in sub-paragraph 6 ( b ) above and for whom the salary assessed under sub- 
paragraph 6 ( a ) above is not considered adequate, at the point on the scale 
determined by the college authority having regard to the general provisions of 
sub-paragraph 6 ( b ) above. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Lecturer. 



Senior Lecturers 

In determining the correct position of Senior Lecturers on the scale laid 
down in Section D of this Report the following principles shall apply: — 

7. In the case of a Senior Lecturer in service on 31 March, 1969, and con- 
tinuing in that capacity, the commencing salary on 1 April, 1969, shall be the 
minimum, to which shall be added, up to the maximum, the same number of 
increments as that by which the salary he/she would have received under the 
provisions of the Report of the Committee on Scales of Salaries for the Teaching 
Staff of Colleges of Education, 1967, (excluding any “London Area” payment 
and any allowance over and above scale salary) would have exceeded the mini- 
mum of the scale for Senior Lecturers under that Report. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Senior Lecturer on and after the last incremental date. 

8. In the case of a Senior Lecturer re-appointed in that capacity on or afte r 
1 April, 1969, following a break in service as a Senior Lecturer, the commencing 
salary on re-appointment shall be: 

(a) the minimum, to which shall be added, up to the maximum, the same 
number of increments as that by which the salary applicable to him/her at the 
date of leaving the former post of Senior Lecturer (excluding any “London 
Area” payment and any allowance over and above scale salary) exceeded the 
minimum of the scale applicable under the Report in operation at that date, or 

(b) the salary assessed as in sub-paragraph 9 (a) below, to which shall be 
added, up to the maximum, increments in respect of previous service as a 
Senior Lecturer in a Training College or College of Education, or 

(c) where applicable and subject to the transfer being from a post other than 
that of a Senior Lecturer in a College of Education, the salary determined in 
accordance with the principles set out in sub-paragraphs 9 ( b ) or (c) below, 
whichever is the greatest. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Senior Lecturer on and after the date of re-appointment. 

9. In the case of a Senior Lecturer appointed for the first time in that capacity 
on or after 1 April, 1969, the commencing salary shall be: 

(a) the minimum, to which shall be added, up to the maximum, increments 
in respect of service since 1 April, 1945, in a University or University Training 
Department, or in another capacity deemed by the college authority to be of 
equivalent value to service as a Senior Lecturer, or 
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( b ) in the case of a Senior Lecturer who is appointed following service in a 
College of Education to which this Report applies, or teaching service in a school 
or educational establishment to which the 1969 (Burnham) Salaries Documents 
apply, and the salary applicable in the former post under this Report (excluding 
any “London Area” payment and any allowance over and above scale salary) 
or under the above-mentioned Salaries Documents (excluding any “London 
Area” payment) equals or exceeds the minimum of the scale reduced by one 
increment (i.e. £2,138), the next higher point plus one (subject to the maximum) 
on the scale for Senior Lecturers. For this purpose the salary applicable in the 
former post shall be deemed to mean the salary in the former post based on total 
service as at the date of appointment as Senior Lecturer. 

Should the commencing salary calculated in accordance with sub-paragraph 
9 (a) above exceed that calculated under this sub-paragraph, the salary calcu- 
lated under sub-paragraph 9 ( a ) shall apply, or 

(c) in the case of a Senior Lecturer who is appointed following service not 
described in sub-paragraph 9 ( b ) above and for whom the salary assessed under 
sub-paragraph 9 (a) above is not considered adequate, at the point on the scale 
determined by the college authority having regard to the general provisions of 
sub-paragraph 9 ( b ) above. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Senior Lecturer. 



Principal Lecturers 

In determining the correct position of Principal Lecturers on the scale laid 
down in Section E of this Report the following principles shall apply: — 

10. In the case of a Principal Lecturer in service on 31 March, 1969, and 
continuing in that capacity, the commencing salary on 1 April, 1969, shall be 
the minimum, to which shall be added, up to the maximum, the same number of 
increments as that by which the salary he/she would have received under the 
provisions of the Report of the Committee on Scales of Salaries for the Teaching 
Staff of Colleges of Education, 1967, (excluding any “London Area” payment 
and any allowance over and above scale salary) would have exceeded the mini- 
mum of the scale for Principal Lecturers under that Report. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Principal Lecturer on and after the last incremental date. 

11. In the case of a Principal Lecturer re-appointed in that capacity on or 
after 1 April, 1969, following a break in service as a Principal Lecturer, the 
commencing salary on re-appointment shall be : 

(a) the minimum, to which shall be added, up to the maximum, the same 
number of increments as that by which the salary applicable to him/her on 
appointment to the former post of Principal Lecturer (excluding any “London 
Area” payment and any allowance over and above scale salary) exceeded the 
minimum of the scale applicable under the Report in operation on that date 
together with increments in respect of service as a Principal Lecturer to the date 
of leaving the former post and any subsequent service in a University or Univer- 
sity Training Department, or in another capacity deemed by the college author- 
ity to be of equivalent value to service as a Principal Lecturer, or 

( b ) the salary assessed as in sub-paragraph 12 ( a ) below, to which shall be 
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added, up to the maximum, increments in respect of previous service as a Prin- 
cipal Lecturer in a Training College or College of Education, or 

(c) where applicable and subject to the transfer being from a post other than 
that of a Principal Lecturer in a College of Education, the salary determined in 
accordance with the principles set out in sub-paragraphs 12 ( b ) or (c) below, 
whichever is the greatest. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Principal Lecturer on and after the date of re-appointment. 

12. In the case of a Principal Lecturer appointed for the first time in that 
capacity on or after 1 April, 1969, the commencing salary shall be: 

(a) the minimum, to which shall be added, up to the maximum, increments 
in respect of service in a University or University Training Department, or in 
another capacity deemed by the college authority to be of equivalent value to 
service as a Principal Lecturer, or 

( b ) in the case of a Principal Lecturer who is appointed following service in a 
College of Education to which this Report applies or teaching service in a school 
or educational establishment to which the 1969 (Burnham) Salaries Documents 
apply, and the salary applicable in the former post under this Report (excluding 
any “London Area” payment and any allowance over and above scale salary) or 
under the above-mentioned Salaries Documents (excluding any “London Area” 
payment) equals or exceeds the minimum of the scale reduced by one increment 
(i.e. £2,525), the next higher point plus one (subject to the maximum) on the 
scale for Principal Lecturers. For this purpose the salary applicable in the former 
post shall be deemed to mean the salary in the former post based on total service 
as at the date of appointment as Principal Lecturer. 

Should the commencing salary calculated in accordance with sub-paragraph 
12 (a) above exceed that calculated under this sub-paragraph, the salary calcu- 
lated under sub-paragraph 12 (a) shall apply, or 

(c) in the case of a Principal Lecturer who is appointed following service not 
described in sub-paragraph 12 (b) above and for whom the salary assessed under 
sub-paragraph 12 (a) above is not considered adequate, at the point on the 
scale determined by the college authority having regard to the general pro- 
visions of sub-paragraph 12 ( b ) above. 

Further increments, up to the maximum, shall accrue in respect of service as a 
Principal Lecturer. 



Principals 

In determining the correct position of a Principal of a College of Education on 
the scale applicable under Section G of this Report the following principles 
shall apply: — 

13. In the case of a Principal in service on 31 March, 1969, and continuing as 
Principal of a College of Education in the same group, the commencing salary on 
1 April, 1969, shall be the minimum, to which shall be added, up to the maxi- 
mum, the same number of increments as that by which the salary he/she would 
have received under the provisions of the Report of the Committee on Scales of 
Salaries for the Teaching Staff of Colleges of Education, 1967, (excluding any 
“London Area” payment) would have exceeded the minimum of the scale 
applicable to the Principal under that Report. 
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Further increments, up to the maximum, shall accrue in respect of service as 
Principal of a College of Education in the same group, on or after the last in- 
cremental date. 

14. In the case of a Principal re-appointed in that capacity on or after 1 April, 
1969, following a break in service as a Principal, the commencing salary on re- 
appointment shall be: 

(a) the minimum of the scale applicable, to which shall be added increments 
in respect of any previous service since 1 April, 1965, as Principal of a College of 
Education in a group not lower than that to which re-appointed, or 

(b) where applicable and subject to the transfer being from a post other than 
that of Principal of a College of Education in the same group as the College to 
which re-appointed the salary determined in accordance with the principles set 
out in sub-paragraphs 1 5 ( b ) or (c) below, 

whichever is the greater. 

Further increments, up to the maximum, shall accrue in respect of service 
from the date of re-appointment as Principal of a College of Education in the 
same group. 

15. In the case of a Principal appointed in that capacity for the first time, or 
appointed as Principal of a College of Education in a different group, or who 
becomes eligible to receive salary in a higher group, on or after 1 April, 1969, the 
commencing salary shall be: 

(a) The minimum of the scale applicable, or 

(b) in the case of a Principal who is appointed following service in a College of 
Education to which this Report applies or teaching service in a school or educa- 
tional establishment to which the 1969 (Burnham) Salaries Documents apply or 
who becomes eligible for a higher salary scale and the former salary (excluding 
any “London Area” payment) equals or exceeds the minimum of the scale 
reduced by one increment of £106 in the case of entry to Groups 1 to 6 or £133 
in the case of entry to Group 7 or 8, the next higher point plus one (subject to 
the maximum) on the scale applicable to the post. For this purpose, the former 
salary shall be deemed to mean the salary formerly applicable as based on total 
service on date of appointment as Principal, or date of eligibility to receive 
salary in the higher group, or 

(c) in the case of a Principal who is appointed following service not described 
in sub-paragraph 15 ( b ) above and for whom the salary under sub-paragraph 
15 (a) above is not considered adequate, at the point on the scale determined 
by the college authority having regard to the general provisions of sub-paragraph 
15 ( b ) above. 

Further increments, up to the maximum, shall accrue in respect of service as 
Principal of a College in the same group. 

SECTION K 

COLLEGE ESTABLISHMENT 

1. For Colleges other than Colleges of Education (Technical) the college 
authority shall determine the college establishment which shall provide that : 

(a) not less than 30 per cent nor more than 45 per cent of the number of full- 
time teaching staff of the College (excluding the Principal, and, in Colleges with 
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241 or more reckonable students, the Deputy Principal) shall be on the Lecturer 
scale; 

(b) not less than 35 per cent nor more than 55 per cent of the number of full- 
time teaching staff of the College (excluding the Principal, and, in Colleges with 
241 or more reckonable students, the Deputy Principal) shall be on the Senior 
Lecturer scale ; 

(c) not less than 10 per cent nor more than 25 per cent of the number of full- 
time teaching staff of the College (excluding the Principal, and, in Colleges with 
241 or more reckonable students, the Deputy Principal) shall be on the Prin- 
cipal Lecturer scale, 

provided that in a College with 100 or more reckonable students, there shall be, 
as a minimum requirement, one post of Principal Lecturer. 

For the purpose of sub-paragraph 1 (a) above Assistant Lecturers shall be 
deemed to be Lecturers. 

2. For the purpose of paragraph 1 above full-time staff shall include the full- 
time equivalent of teaching staff employed on a regular part-time basis. 

3. In the case of a particular College, where the college authority is of the 
opinion that the proportion of staff on the Senior Lecturer and Principal Lec- 
turer grades set out in sub-paragraphs 1 (b) and (c) above are not appropriate 
for the needs of the College, such proportions may be varied in agreement with 
the Secretary of State. 

4. For the guidance of college authorities the Committee suggests that in 
small colleges with little advanced or special work (e.g. full-time courses for 
serving teachers, four-year courses leading to graduate qualifications) the mini- 
mum establishment will be appropriate, i.e. 45 per cent on the Lecturer scale, 45 
per cent on the Senior Lecturer scale and 10 per cent on the Principal Lecturer 
scale. In large colleges in which there is a considerable amount of advanced or 
special work the maximum establishment will be appropriate, i.e. 30 per cent 
on the Lecturer scale, 45 per cent on the Senior Lecturer scale and 25 per cent on 
the Principal Lecturer scale. Within these limits the needs of particular colleges 
should be assessed according to the size of the college and the volume of supple- 
mentary course or other advanced or special work. 

The Committee recognises that the precise application of the percentages as 
indicated above is difficult in certain colleges and for that reason provision has 
been made to vary the limits prescribed for Senior Lecturers and Principal 
Lecturers with the approval of the Secretary of State. 

5. In the case of a College of Education (Technical) the Local Education 
Authority shall determine the college establishment in agreement with the 
Secretary of State. 

SECTION L 

RETURN FROM SERVICE OVERSEAS ON SECONDMENT 

1 . Where a member of the teaching staff of a College of Education, after 
return from a period of service overseas on 

(a) secondment under arrangements approved by the National Council for 
the Supply and Training of Teachers Overseas, or 

(A) secondment to schools conducted by the Ministry of Defence for the 
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education of children of members of H.M. Forces, or 

(c) such other service as may be approved for this purpose by the Committee, 
resumes teaching service, a temporary allowance may be granted to him/her for a 
neriod not exceeding two years from the date on which teaching service is 
resumed of such amount as may be necessary to secure that the total rate of 
remuneration paid to him/her during that period shall not be less than the 
corresponding remuneration which would have been payable if he/she had 
continued to serve in the post held immediately prior to secondment. 

2 Such a temporary allowance will in the normal case be payable by the 
college authority by which the member of the teaching staff was seconded and 
only for so long as he/she continues in teaching service with that college author- 
ity In the event, however, that a member of the teaching staff of a College of 
Education who would otherwise have been eligible to receive such a temporary 
allowance under paragraph 1 above, or the corresponding provisions of the 
1969 (Burnham) Salaries Documents initially resumes, or subsequently transfers 
to or enters teaching service in a College of Education with a Local Education 
Authority or Governing Body other than the one by which he/she was seconded, 
the temporary allowance may in that case be paid or continued during the 
period of its currency by the employing college authority if that authority is 
satisfied that there were good reasons for him/her not resuming or not continu- 
ing during the said period, teaching service with the Authority or Governing 
Body by which he/she was seconded. 



SECTION M 

SECONDING OF TEACHERS FOR SERVICE IN COLLEGES OF 

EDUCATION AND OF COLLEGE LECTURERS’FOR SERVICE IN 
SCHOOLS 

1 Where a teacher is seconded by the Local Education Authority or by the 
Governing Body of an Independent or “Direct Grant” school to a College of 
Education, the college authority may make to the teacher an allowance over 
and above the salary appropriate to his/her status as a teacher provided that the 
total salary thus payable shall not be higher than that which would be appro- 
priate if the seconded teacher were appointed to the permanent staff ot the 
College. The college authority shall be responsible for the payment of such salary 
and allowance during the period of secondment. 

2 Where a College of Education Lecturer, Senior Lecturer or Principal 
Lecturer is seconded to a school for the purpose of research or of refreshing 
his/her experience of school teaching or is seconded to other occupation ap- 
proved by the college authority in agreement with the Secretary of State, he/she 
shall receive during the period of secondment the salary appropriate to his/her 
status as a College of Education Lecturer, Senior Lecturer or Principal Lecturer, 
together with any personal allowance which the Secretary of State may approve 
as being necessary. The college authority shall be responsible for the payment of 
any sum by which the college salary and allowance exceeds the salary appro- 
priate to the temporary status during such secondment. 

3 The Committee understands that any special expenditure incurred by the 
college authority under paragraphs 1 and 2 above will be regarded as approved 
expenditure and that, in the case of a voluntary College, it will be accepted by 
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the Secretary of State as a proper charge on the college maintenance account for 
purposes of grant. 



SECTION N 

COMMITTEE OF REFERENCE 

There shall be appointed a Joint Committee of Reference consisting of mem- 
bers nominated by the representatives of college authorities on the full Com- 
mittee, and members nominated by the representatives of the Association of 
Teachers in Colleges and Departments of Education, with the Honorary Sec- 
retaries ex-officio, and any question relating to the provisions of this Report 
brought forward by a college authority acting through the Authorities’ Panel, or 
by the Association of Teachers in Colleges and Departments of Education 
acting through the Teaching Staff Panel, or by consent of the Chairman of the 
Full Committee shall be considered and determined so far as the Full Com- 
mittee is concerned by the Joint Committee. 
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APPENDIX 



Scales of Salaries 



Incremental 

Point 


Assistant 

Lecturer 


Lecturer 


Senior 

Lecturer 


Principal 

Lecturer 




£ 


£ 


£ 


£ 


0 


1,188 


1,570 


2,205 


2,610 


1 


1,241 


1,622 


2,272 


2,695 


2 


1,294 


1,675 


2,339 


2,780 


3 


1,347 


1,728 


2,406 


2,870 


4 


1,400 


1,781 


2,474 


2,960 


5 




1,834 


2,542 




6 




1,887 


2,610 




7 




1,940 






8 




1,993 






9 




2,046 






10 




2,099 






11 




2,152 






12 




2,205 







Principals 



Group (number of reckonable students) 



Point 


1 

(181- 

240) 


2 

(241- 

350) 


3 

(351- 

500) 


4 

(501- 

650) 


5 

(651- 

800) 


6 

(801— 

950) 


7 

(951- 

1,150) 


8 

(1,151— 

1,350) 




£ 


£ 


£ 


£ 


£ 


£ 


£ 


£ 


0 


3,127 


3,350 


3,572 


3,800 


4,028 


4,250 


4,478 


4,706 


1 


3,233 


3,456 


3,678 


3,906 


4,134 


4,356 


4,611 


4,839 


2 


3,339 


3,562 


3,784 


4,012 


4,240 


4,462 


4,744 


4,972 


3 


3,445 


3,668 


3,890 


4,118 


4,346 


4,568 


4,877 


5,105 



Note: — The salary scales for Principals of Colleges of Education with less than 181 reckon- 
able students, or more than 1,350 reckonable students, are determined by the college authority 
in agreement with the Secretary of State. 



(Sgd.) J. S. Wordie 

Chairman 

(Sgd.) W. P. Alexander 
(Sgd.) D. S. Bass 

(for R. E. Griffiths) Joint Honorary 

(Authorities’ and Governors’ Panel) Secretaries 
(Sgd.) E. G. Peirson 

(Teaching Staff Panel) 

23rd. October, 1969 
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